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A Longer Career Can Increase Your Retirement Benefits
As you may know, your APERS retirement benefits are
calculated with a formula that employs three factors:
1. your years of service
2. your final average compensation or "FAC"
3. a percentage called the multiplier

Service X FAC X Mulitiplier
Multiplying these three numbers together produces your
annual benefit (which may then be adjusted for early
retirement, or an annuity option, etc.).
So exactly how does a longer career increase APERS
benefits for you? If you can increase any one of the three
factors that go into your annual benefit, the benefit itself
would be larger.
Service - You can increase your service credit by working
longer. That means retiring with 30 years of service will
provide you with a larger benefit than retiring after 20
years of service.

Establishing reciprocity with another state-authorized
retirement system, is another way you can increase your
service. Your APERS benefit is based on the service that
you accrued in this system; but the additional service
in the reciprocal system can help you meet service
requirements for retirement eligibility.

While the idea of a higher multiplier is pretty great,
realistically speaking not many members make it to or
beyond 28 years of service. In fact the average career
spans around 17 years. But how much would your benefit
increase if you make it to 20 years? 25 years? Or even 28?
Below is an example of how a longer career with an APERS
covered employer can increase retirement benefits.
In the last fiscal year APERS had 1,790 new
retirees. They averaged 17 years of service
and receive an average benefit of $ 1001.65.
What if they had worked longer?

FAC

Potential Monthly Benefit

Extending your employment with your current employer
is the simplest way to increase your service. If you change
employers, you can also increase your service by working
for another employer who participates in this system.
There are currently over 700 state, county, municipal,
and non-state entities around the state who are APERS
covered employers. Your total service amount is an
accumulation of all the service that you rendered to all
participating employers throughout your career.

Multiplier - The multiplier is a percentage fixed by law and is
determined by which plan you have service in, Contributory
plan, or the Non-contributory plan. But If you are willing
to work beyond 28 years of service, Act 1200 of 2009
established an increase of an additional five-tenths percent
(0.5%) for every year of service after 28 years.

FAC - Final average compensation is the sum of your
three highest earning years divided by 3. Note this
C = Contributory member
figure is determined by your 3 highest earning years,
N = Non-conributory member
not necessarily your last 3 years of service. But in a lot of
The number of retirees, average years of service and average monthly
instances the longer you stay on the job the higher your benefit come from APERS annual actuarial valuation data for year ending
FAC is likely to grow (through merit increases, raises, etc.) June 30, 2015.
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APERS Member Handbooks are online
APERS changed a long-standing policy and stopped
automatically mailing a printed copy of its member handbook
to each person who joins the system. Some of the factors that
went into this decision included the increasing printing and
mailing costs associated with this practice and new members
inclination to prefer finding information via the internet versus
reading out of a book. It's a brave new world.
With this in mind, the handbooks are still available on the APERS
website both for viewing and for downloading. A solution that
is more efficient and convenient for today's members and
definitely more cost effective for the System overall.

Printed Handbooks

APERS will still mail a printed hardcopy of the handbook to any
member who requests one. There is a link on the handbook
page for requesting a hard copy, or you can call APERS and
request one be mailed to you.
All too often, by the time a member really needs the handbook, it
has been misplaced years ago and forgotten. Now, we're giving
members several ways to access this important information
how and when they want it with the additional bonus of saving
our system the substantial printing and postage costs that
come with mailing out handbooks.

Online Handbooks

APERS now provides digital versions of both the noncontributory and contributory member handbooks on the
APERS website (www.apers.org). A handy interactive table of
contents lets users select the topics they want to review and
call them up instantly. This makes the handbooks accessible
anytime from anywhere a member has access to a computer,
smartphone, or other connection to the Internet.

Downloadable Handbooks

As it has for several years, the APERS website also offers
downloadable versions of the handbooks in the popular PDF
format. Users can save the file to their own computers and
read it offline at their convenience or print their own hard
copies whenever they like.

Free Valet
Parking
Coming to APERS to discuss your benefits and other related
retirement issues couldn’t be easier. Please use our free
valet parking services in the Union Building parking deck,
located on South Louisiana St.
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Important Filing Dates
Upcoming Retirement Filing Dates
Retirement
March 1, 2016
April 1, 2016
May 1, 2016
June 1, 2016
July 1, 2016
August 1, 2016

Earliest Filing Date
December 2, 2015
January 4, 2016
February 1, 2016
March 3, 2016
April 4, 2016
May 3, 2016

Filing Deadline
February 1, 2016
March 2, 2016
April 1, 2016
May 2, 2016
June 1, 2016
July 5, 2016

Note: For retirement applications only - if a filing date falls during a
weekend or on a holiday, the filing deadline becomes the next working
day.

Upcoming DROP Filing Dates
DROP Enroll
March 1, 2016

Earliest Filing Date
November 30, 2015

Filing Deadline
January 29, 2016

April 1, 2016
May 1, 2016

December 31, 2015
January 29, 2016

February 29, 2016
March 31, 2016

June 1, 2016
July 1, 2016
August 1, 2016

February 29, 2016
March 31, 2016
April 29, 2016

April 29, 2016
May 31, 2016
June 30, 2016

Note: The filing deadline for DROP applications is always the last
working day of the 2nd month before enrollment, not the last calendar
day of the month.

Direct Deposit Dates 2016

Retired State Employees' Dental
& Vision Plans

A dental and vision plan similar to the one offered to state
employees is now available to retired state workers who
are receiving benefits from APERS and live in Arkansas
(sorry, but county and municipal retirees are not eligible
for this state-sponsored plan).
The dental plan offers comprehensive coverage that
includes a wide range of services from routine cleanings
to major procedures. There are no waiting periods for
preventative and basic services, and the plan requires
only a 6 month waiting period for major services. This
waiting period is waived if the application is received
within 31 days of terminating coverage with a prior
carrier/plan that included major services. The plan has a
$1,500 annual maximum benefit.
The vision plan covers a routine vision exam every 12
months with a $10 copay. It includes benefits for frames,
lenses, and contact lenses. There is no waiting period,
but retirees must participate in the dental plan in order to
qualify for vision coverage.

Dental Plan

Vision Plan

Coverage at all levels of
services from routine
cleanings to major services
No waiting periods for
preventative and basic
services
A 6 month waiting period on
major services*

Routine vision exam every
12 months that is covered
after a $10 copay
Benefits for frames, lenses,
and contact lenses.

$1500 annual maximum
benefit

Participation in the dental
plan required to qualify for
vision coverage

No waiting periods

* This waiting period is waived if the member's application is
received within 31 days of terminating coverage with a prior carrier
/plan that included major services.

The Delta Dental dental and vision plans can be
started at the beginning of any month. To receive
more information, or to enroll call (844) 304-7627
(SOAR), or consult the plan's website:

www.mysmilecoverage.com/SOAR
NOTE: APERS CANNOT PROVIDE ANY
ADDITIONAL INFORMATION ABOUT THE
PLANS. IF YOU HAVE QUESTIONS CONTACT
DELTA DENTAL AT THE NUMBER PROVIDED.
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Did You Know?

Arkansas provides free college to seniors

Arkansas allows seniors over 60 to attend any state-supported institution
of higher learning free of tuition and registration fees (all other costs
including books, lab fees, parking, and graduation fees still apply).
This opportunity extends to more than 30 institutions -including major universities, satellite
campuses, and community colleges -- spread
across every part of the state.
Seniors may audit courses, take courses for
credit, and even obtain degrees under this
program. Of course, seniors also have access to
the ever-growing number of online courses offered
by the various institutions.
In addition to the academic and social benefits of college, seniors can
take advantage of numerous other resources available to students at the
various state-supported campuses. These can include cultural events and
presentations, counseling and advising services, gym and sports facilities,
computer equipment, libraries and research facilities, and a variety of other
equipment, opportunities, and programs at the various institutions. For more
information go to: http://www.aseniorcitizenguideforcollege.com/2010/02/
arkansas.html
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