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APERS  pective
Working Together To 
Strengthen The System 
Over the last two years, we have had a unique opportunity 
to communicate with our members. Eleven townhall 
meetings were organized and held by the Legislative 
Retirement Committee at various locations around 
the state. These meetings were attended by over 
2,000 individuals who are members of Arkansas public 
retirement systems.

Through this townhall process, we were able to share 
information about the system with our members, and we 
were able to hear the concerns, ideas, and suggestions 
from our members and retirees regarding potential 
changes to benefits and contribution rates.

Following the townhall meetings, the APERS Board of 
Trustees began the process of working with our actuarial 
consultant to take an in-depth look at the financial status 
of the system and various scenarios for the future. The 
Board did this through a series of special and regular 
board meetings held in early 2020. 

Because the meetings were held via Zoom, a record 
number of members were able join in from around the 
state to watch the Board as potential changes were 

discussed. In addition, leaders of several stakeholder 
groups were invited to appear in front of the Board to 
provide input and feedback directly. 

The result of this process was a package made up of three 
proposed changes that was presented to the Legislature. 
Each of these proposed changes was discussed and passed 
by the Legislature with overwhelming support from both 
the House and Senate. The result will be a gradual impact 
in the short term which will help strengthen the system 
over the long-term.

The three proposed changes were

The townhall meetings had great member turnout.

APERS Board of Trustees meeting via ZOOM. 

We shared information about the 
system with our members, and we 
heard their concerns, ideas, and 
suggestions. 

1) Increase the member contribution 
rate beginning July 1, 2022, for all active 
contributory members.
When members make contributions to APERS, they 
are helping to fund the benefit that they will receive in 

(Continued on page 3)
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On June 30, 2020, more than 57 percent of active 
members were vested. That is to say, the system included 
25,418 active members with at least 5 years of service, 
who are consequently due a benefit when they decide 
to cross the finish line and retire.   Normal (unreduced) 
retirement occurs beginning at Age 65 or at Service of 28 
or more years. Early (reduced) retirement options allow 
some to set and cross different finish lines.

More information about the retirement timeline, 
requirements, and your options are available at www.
apers.org. 

How many years of service do you have? How many are 
you aiming for? When do you plan to join the 39,805 
retirees and beneficiaries who are already receiving 
a benefit? If you are considering retirement but have   
questions, contact APERS and remember we're rooting 
for you!

A Few Must-Haves for Financial 
Stability in Retirement
For many people one of the great draws of working in 
the public sector is the promise of a solid retirement.  
Better than a 401k, our defined benefit plan guarantees 
a pension for the rest of your life! But financial security 
in retirement often means more than just collecting a 
pension from the state.  To have the peace of mind you 
deserve, consider these “must have” arrangements you 
need to try to make before retirement.

cards and then start paying extra on the smallest debt.  
Clear the little one; then take that payment and add it to 
the next smallest. When that one’s paid off, move to the 
next one where you’ll make the minimum payment plus 
the extra you were paying on the other two.  Knock them 
out one by one and you'll become debt free before you 
know it.

As you can see, this planning focuses on events in the 
future. Life in the present can be very hectic, but try doing 
things today that will make your future self glad you took 
the time.  The first response for most people is, “I simply 
don’t have the money for these things,” but you will find 
that is a mindset that successful people get past. Pick one 
item off the list and make it happen. A wise man once 
said “It’s not what you make, it’s what you save.” There 
is almost always room in the budget for saving. Try to 
achieve these and other “must haves” before retirement. 
You and your family will be glad that you cared enough to 
take care sooner rather than later.

Financial security for you and yours 
in your retirement often means more 
than just collecting a pension from the 
state.  

1.) Life insurance – If you have a family, you should 
probably carry some life insurance, at least enough to 
cover your debts and funeral expenses. If you have young 
children, most financial planners will recommend you carry 
up to 10 times your yearly income.

2.) Will – You’re never too young to have a will, especially 
if you have children.  Without a will, it may fall on the state 
to determine what happens to your assets as well as what 
happens to your kids when you’re gone.  

3.) Debt Reduction – Most people carry debt from month 
to month.  The goal is to try and become debt free.  Experts 
recommend you make the minimum payments on your 
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APERS By The Numbers: Active Members by Years of Service
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www.apers.org/seminars
APERS is rolling through the summer with a full slate of programs 
for our membership.  At this time we are still providing our 
retirement seminars virtually via ZOOM. Coming soon:

www.apers.org/seminars

For information on signing up for a seminar, setting up 
Zoom, or to see a complete listing of classes currently 
available, go to our Retirement Education page at 

July 28 The Road to Retirement 
Seminar 10 AM - 12 PM

Retirement Readiness 
Workshop 1 - 3 PM

August 6 New Member Seminar 1 - 3 PM
August 12 The Road to Retirement 

Seminar 10 AM - 12 PM
Retirement Readiness 
Workshop 1 - 3 PM

August 17 New Member Seminar 10 AM - 12 PM

August 25 The Road to Retirement 
Seminar 10 AM - 12 PM

Retirement Readiness 
Workshop 1 - 3 PM

September 1 New Member Seminar 10 AM - 12 PM
September 8 The Road to Retirement 

Seminar 10 AM - 12 PM
Retirement Readiness 
Workshop 1 - 3 PM

September 16 The Road to Retirement Seminar 6 - 8 PM

September 22 The Road to Retirement 
Seminar 10 AM - 12 PM

Retirement Readiness 
Workshop 1 - 3 PM

September 30 New Member Seminar 1 - 3 PM

Register for Retirement Education seminars inside the 
Member Self-Service Portal on our website, or call for 
assistance. 

APERS Summer Seminars! 

retirement. Going forward, each of our active contributory 
members will see an incremental increase in the amount 
they are contributing toward their retirement. This change 
was designed to be phased-in over time. 

Date Percentage

July 1, 2022 5.25%

July 1, 2023 5.50%

July 1, 2024 5.75%

July 1, 2025 6.00%

July 1, 2026 6.25%

July 1, 2027 6.50%

July 1, 2028 6.75%

July 1, 2029 7.00%

2) Utilize a 5-year Final Average Compensation 
(FAC) calculation at retirement, for new hires.
The second change is to the calculation of the Final 
Average Compensation for members who are first hired 
on or after July 1, 2022. With this change, the system 
will calculate a 5-year FAC for those members when they 
eventually retire. 

3) Provide a COLA at retirement based on the 
lower of 3% or the increase in CPI, for new hires.
The final change is to how the cost-of-living-allowance 
(COLA) will be calculated for members who are first hired 
on or after July 1, 2022, once they are in retirement. 
Under this new law, the annual COLA for these members 
will be based on the lower of 3% or the increase in CPI. 

In conclusion, our members can take pride in the fact 
that they provided feedback through the decision making 
process, including at the statewide townhall meetings. 
This illustrates the importance of communication and 
outreach on the part of APERS, and the importance of 
your feedback as a member throughout the course of 
each and every year.

Going forward, we encourage members to continue 
actively participating in these discussions with APERS. 
There are many ways to do so, including: following our 
Board of Trustees meetings via Zoom, participating in 
future townhall meetings, and by connecting with us on 
Facebook and Twitter.

(Continued from page 1)
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Mr. Dale Douthit

Retirement Date Earliest Filing Date Latest Filing Date

September 1, 2021 June 3, 2021 August 2, 2021

October 1, 2021 July 5, 2021 September 1, 2021

November 1, 2021 August 3, 2021 October 4, 2021

December 1, 2021 September 2, 2021 November 1, 2021

January 1, 2022 October 4, 2021 December 2, 2021

RETIREMENT AND DROP FILING DATES 2021

Member Self-Service 

www.facebook.com/Arkansas.PERS/

@ArkansasPERS

The Member Self-Service (MSS) 
portal is always helpful and 
always open – providing safe, 
secure online access from a PC 
for registered members at  

 www.apers.org.  


